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# 1.1 Title:  Company Safety Policy 

 

Advantage Roofing ltd is committed to providing a healthy and safe work environment for its workers and prevent the 

accidental loss of its resources, including employees and physical assets. To express that commitment, we issue the 

following policy on occupational health and safety. 

 

As the employer, Advantage Roofing is responsible for the health and safety of its workers and is committed to preventing 

the accidental loss of its resources, including employees and physical assets.   

 

As President of Advantage Roofing I give my personal promise to take all reasonable precautions in fulfilling this 

commitment to protect both people and property, management will provide and maintain a safe and healthy work 

environment in accordance with industry standards and with legislative requirements.  We recognize that all employees 

have the right to a safe and healthy work environment and will strive to eliminate any foreseeable hazards that may 

result in property damage, accidents or personal injury/illness. 

 

Supervisors will be trained and held responsible for ensuring that the workers, under their supervision, follow this policy 

and Government laws. They are accountable for ensuring that workers use safe work practices and receive training to 

protect their health and safety. Supervisors also have a general responsibility for ensuring the safety of equipment and 

facility. 

 

Advantage Roofing through all levels of management, will cooperate with the Occupational Health Committee (OHC) 

and workers to create a healthy and safe work environment. Cooperation should also be extended to others such as 

contractors, owners, officers, and so on. 

 

The workers will be required to support this organization’s health and safety initiative and to cooperate with the 

Occupational Health Committee (OHC) representative and with others exercising authority under the applicable laws. It 

is the duty of each worker to report to the supervisor or manager, as soon as possible, any hazardous conditions, injury, 

accident, or illness related to the workplace. Also, workers must protect their health and safety by complying with 
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applicable Acts and Regulations and following policies, procedures, rules and instructions as prescribed by Advantage 

Roofing. 

 

Advantage Roofing recognizes the worker’s duty to identify hazards, and supports and encourages workers to play an 

active role in identifying hazards and to offer suggestions or ideas to improve the health and safety program. 

 

All management activities will comply with company safety requirements as they relate to planning, operation and 

maintenance of facilities and equipment.  All employees will be equally responsible for minimizing accidents.  

Standardized practices and procedures will be clearly defined in the Advantage - Safety Management System Manual 

for all employees.  Following these requirements is a condition of employment. 

 

Accidental loss can be controlled through good management in combination with active employee involvement.  Safety 

is the direct responsibility of all persons in the facility including contractors and visitors. 

 

Due diligence should not be regarded simply as a legal defence to charges under Part III of the Act. Due diligence is an 

active concept. It is much more than simply handing out a list of rules and regulations to employees and expecting them 

to follow them. It requires action on the part of employers and managers to ensure that the policies and practices are 

present, but equally important to ensure they are really applied and complied within the workplace and are documented. 

 

Criminal Code – Duty of persons directing work, Section 217.1, State that everyone who undertakes, or has the authority, 

to direct how another person does work or perform a task is under a legal duty to take reasonable steps to prevent bodily 

harm to that person, or any other person, arising from that work task. 

 

The safety information in this manual does not take precedence over applicable government regulations. This policy has 

been developed in cooperation with Advantage Roofing Occupational Health Committee (OHC) representative and 

workers. 

 


